Annual Evaluation of Board of its own performance, of its Committees and Individual Directors:

The Company has established a framework for performance evaluation in line with applicable regulatory provisions and in
compliance with the Act and the performance evaluation of the Board and its Committees were carried out during the year under
review.

The evaluation was made in the overall context of the effectiveness of the Board and the respective Committees in providing
guidance to the operating management of the Company, level of attendance in the Board/Committee meetings, constructive
participation in the discussion on the agenda items, effective discharge of the functions and roles of the Board/ Committees. A
detailed discussion followed on the basis of the aforesaid criteria and the Board collectively agreed that the Board and all its
Committees fulfilled the above criteria and positively contributed in the decision making process at the Board/Committee level.

The Board has evaluated the performance of all the individual directors on the basis of evaluation criteria specified in the
Nomination and Remuneration policy of the Company.

The Nomination and Remuneration Committee has reviewed the performance of all the individual directors (Independent Directors,
Non-Independent Directors and the Chairperson of the Company) based on their knowledge, level of preparation and effective
participation in meetings, understanding of their role as Directors, etc.

The Independent Directors of the Company have also reviewed the performance of the Non- Independent Directors and the Board
as whole. Structured questionnaires were evolved and used by the reviewers to assess Board effectiveness and for evaluation of
Non-Independent Directors, Independent Directors and the Committees. The Board would use the results of the evaluation process
to improve its effectiveness in the best interest of the Company.



