
Role of Nomination and Remuneration Committee: 
 
1. To identify persons who are qualified to become Directors and who may be appointed in senior 
management in accordance with the criteria laid down, recommend to the Board their appointment 
and removal and shall carry out evaluation of every Director’s performance. 
2. To formulate the criteria for determining qualifications, positive attributes and independence of 
a Director and recommend to the Board a policy, relating to the remuneration for the Directors, 
Key Managerial Personnel and other employees. 
3. The Committee shall ensure that the level and composition of remuneration is reasonable and 
sufficient to attract, retain and motivate Directors of the quality required to run the Company 
successfully and relationship of remuneration to performance is clear and meets appropriate 
performance benchmarks. 
4. The Committee shall ensure that the remuneration to Directors, Key Managerial Personnel and 
senior management involves a balance between fixed and incentive pay reflecting short and long-
term performance objectives appropriate to the working of the Company and its goals. 
5. Discharge such other function(s) or exercise such power(s) as may be delegated to the 
Committee by the Board from time to time and make reports to the Board as appropriate. 
6. Such other work and policy, related and incidental to the objectives of the committee as per 
provisions of the Act and rules made there under. 
 
 
 
 
Remuneration Policy: 
 

1. The remuneration paid to Executive Directors is recommended by the Nomination and 
Remuneration Committee and approved by the Board in Board Meeting, subject to the 
subsequent approval of the shareholders at the General Meeting and such other authorities, 
as may be required. The remuneration is decided after considering various factors such as 
qualification, experience, performance, responsibilities shouldered, industry standards as 
well as financial position of the Company. 

2. The Non-Executive Directors are paid remuneration by way of Sitting Fees. The Non-
Executive Directors are paid sitting fees for each meeting of the Board of Directors 
attended by them.  

 


